
 

   

 

 

   

 

 



 

 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 
 

 

 



 

  

 

 

 

 

 

 

 

 



 

   

 

 

 

 

 

 

 

 

 



 

   

 

 
  

 

 

 



 

 

We reduce financial barriers to play, 

watch, coach and officiate football 

We embrace and cultivate an inclusive 

and diverse fan base, campaigning 

against discrimination. 



 

 

We champion underrepresented 
groups in 



 

 

football 



 

 

WE TAKE ACTION AGAINST INEQUALITY



 

 

 



 

 

We promote health equity, improving 

physical, emotional and social 

wellbeing. 

We foster social cohesion. 



 

 

We create safe spaces. 



 

 

WE IMPROVE THE LIVES OF 



 

 

OUR COMMUNITY  



 

 

We create pathways into education 

and employment. 

We develop life skills and support 

lifelong learning. 



 

 

We instill positive attitudes towards 

learning. 



 

 

WE SUPPORT PEOPLE TO  



 

 

LEARN AND ACHIEVE  



 

 

 



 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

DESCRIPTION OF THE ROLE 
Department: Sport & Education Department 

Salary: £31,500 

Location: Cherry Red Records Stadium, Plough Lane, London, 
SW17 0NR 

Accountable to: Head of Sport & Education 

Contract Type: Permanent, full-time (37.5 hours per week) 
working any five of seven days, evenings and weekends and 
anti-social hours as required. 

ROLE PURPOSE 

To lead the Education and Participation team in delivering 
high-quality, inclusive sports and education programmes that 
inspire, engage and positively impact young people.  

This includes overseeing paid participation initiatives such as 
Football for All, Holiday Camps and school-based provision, 
while ensuring inclusive access to tournaments and festivals 
for local primary schools.  

The role is also responsible for achieving KPIs for the Premier 
League Primary Stars programme, encouraging strong 
community engagement and promoting equal access for all.  

Additionally, the post holder will support crossdepartmental 
coaching and contribute to continuous improvement in 
programme delivery.  



 

 

 



 

 

 

DESCRIPTION OF THE ROLE 

Ensure all 
lesson plans, 
risk 
assessments 
and registers 
are completed 
and accessible 
upon request 
by line 
management 
or funding 
partners. 

Collaborate with 
the 
Communications 
Team to create 
effective 
marketing and 
promotional 
materials to 



 

 

DUTIES & RESPONSIBILITIES 

 Lead and oversee the delivery of all Education and Participation programmes, enhancing access and 
opportunities for children and young people in Wandsworth and Merton to play football in a fun and safe 
environment.  

 Expand and develop Football for All, Holiday 

Camps, and Player Development Centres 
(PDCs), in collaboration with the Player Pathway Team. Ensuring all sessions are financially viable and 
generating the agreed levels of charitable surplus. 

Work closely with the Head of Sport & 
Education to develop and oversee the delivery of Stadium Schools and PL Primary Stars projects, achieving all 
agreed KPIs.   

To provide support, advice and guidance to Community Sports Coaches. Equipping them to deliver the 
community sport and education initiatives as per the funder’s requirements, including responsibility for all 
one to ones and performance reviews.  

 Design and implement a year-round CPD calendar and conduct regular quality assurance visits.  

support 
recruitment and 
engagement.  

Identify service 
gaps and 
development 
opportunities in 
partnership with 
the Head of 
Sports & 
Education and 
engage with 
potential 
partners and 
funders.  

Manage and 
maintain all 
monitoring 
and 
evaluation 



 

 

(M&E) and 
data capture 
requirements 
as stipulated 
by funders. 
Supporting 
with 6 
monthly 
reports. 

To create a safe 
environment 
and act to 
protect all 
young people 
and vulnerable 
adults that are 
either in your 
care or 
attending AFC 



 

 

Wimbledon 

premises and 

report any 

concerns to 

the 

appropriate 

Safeguarding 

Lead. This 

includes 

producing 

risk 

assessments 

for all 

sessions and 

adhering to 

AFC 

Wimbledon’s 



 

 

safeguarding 

policies.  



 

 



 

 

 

 



 

 

 



 

 

 

PERSON SPECIFICATION 

Qualifications 

Relevant higher education qualification or a minimum of 2 years’ experience in sports coaching.  
Minimum UEFA C Licence or UKCC Level 2 coaching qualification.  
Level 3 1st4sport PESS or L3/L4 LTA and HLTA qualification.  
Emergency Aid and Safeguarding Children Certificates. 
Ability to travel to activity and meetings across London and surrounding areas / Full Driving Licence. 

Desirable 

Skills & Behaviours  

Ability to 
lead, 
motivate 
and 
influence 

participants, 
staff, and 
partners to work 
towards greater 
community 
outcomes. 



 

 

Proven experience in developing inclusive sports programmes for underrepresented groups. Experience of line managing 
full-time and casual staff.  
Familiarity with monitoring, evaluation, and quality assurance frameworks. 
Strong knowledge of local and national sports networks and providers.  
Experience working in educational and community-based environments.  

Strong stakeholder 
engagement and 
relationship 
building skills. 
Collaborative 
mindset with 
the ability to 
work across 
departments 
and 
organisations. 
Proficient in ICT, 
data analysis, and 
report writing. 
Excellent 
communication, 
organisational, and 
interpersonal 
skills.  



 

 

Confident, 

proactive, and 

approachable 

personality.  



 

 

 



 

 

 

HOW TO APPLY 

GENERAL INFORMATION 

The Employee must at all times carry out his/her responsibilities with due regard to the AFC 
Wimbledon Foundation policies and procedures in particular Health & Safety, Financial Authorisation, Confidentiality and with 
regard to the Data Protection Act. 

The Employee must act to protect all young people 
and adults at risk that are in their care or attending the Company’s premises.  The Employee must report any misconduct or 
suspected misconduct to the Safeguarding Manager. 

The Employee must ensure a positive commitment towards equality and diversity by treating others fairly and not committing 
any form of direct or indirect discrimination, victimisation or harassment of any description and to promote positive working 
relations amongst Employees and customers. 

How to apply 

To apply, please complete an application form 
and send it to: 
recruitment@afcwimbledonfoundation.org.uk 

Please use this email to clarify any aspects of 

this application or the recruitment process. 

Recruitment timetable 

Application deadline: Sunday 11th January 

Interview Dates:  

Monday 19th and Tuesday 20th January 



 

 

The above Job Description is not intended to be exhaustive, the duties and responsibilities may therefore vary over time 

according to the changing needs of the Club. 



 

 



 

 

 

  
  

    

 

  

   


